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About this survey 
This survey explores your opinions and perceptions on your workplace experiences and how gender influences and shapes employees’ working lives. There are no right or wrong answers and we encourage you to use this opportunity to provide us with genuine feedback. 
Your answers will remain anonymous and confidential – we will not be able to attribute responses to any individual. De-identified survey responses will be used to guide us in identifying our most critical areas of focus and will inform the development of strategies and activities to promote gender equality in our organisation. 
The survey will take approximately 15 to 20 minutes for you to complete. 
If completing this survey raises any issues for you or someone you know, please call the 24/7 national sexual assault, domestic and family violence counselling service 1800RESPECT (1800 737 732).
Table 1: People survey tool
	Question
	Strongly agree
	Agree
	Neutral
	Disagree
	Strongly disagree
	Do not know

	Our leaders (CEO, board members, senior executives) set the tone by modelling inclusive leadership and being respectful in all interactions. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our leaders (CEO, board members, senior executives) take responsibility for promoting gender equality as a leadership priority.
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our leaders (CEO, board members, senior executives) take responsibility for preventing sexual harassment/other forms of gender-based violence as a leadership and workplace health and safety priority.
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our organisation has strategies/programs/initiatives in place or being implemented to support and retain women and gender-diverse people in leadership roles (e.g., targets to increase representation in senior executive positions, mentoring, professional development, opportunities to act in leadership positions, skill and confidence-building opportunities).
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	In my organisation: 
· identifying as a woman is a barrier to success
· identifying as a man is a barrier to success 
· identifying as gender diverse is a barrier to success. 
(By barrier to success we mean the person would be less likely to be promoted, given new career opportunities or leadership positions.) 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	In my organisation: 
· those who identify as men are actively supported to take up flexible work arrangements
· those who identify as men are actively supported to take up parental leave
· those who identify as women are actively supported to take up flexible work arrangements
· those who identify as women are actively supported to take up parental leave
· those who identify as gender-diverse are actively supported to take up flexible work arrangements
· those who identify as gender-diverse are actively supported to take up parental leave 
· working part-time /taking up flexible work arrangements does not exclude staff from leadership opportunities
· taking up parental leave arrangements does not exclude staff from leadership opportunities

	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	I am confident that in my organisation there are consequences for engaging in disrespectful behaviours (e.g., sexist, racist, harassing behaviours) and/or violence and people are held accountable.
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	In my organisation we have policies/guidelines on inclusive and respectful language.
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our policy for violence and harassment creates a safe workplace for all people, especially women and people with diverse gender identities. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	I feel that talking about gender-based violence (sexual harassment, domestic and family violence) in the workplace is important and appropriate. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	I feel confident in raising issues about gender inequality without fear of adverse consequences. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	The language and images used in communication materials (website, brochures, emails, social media etc.) do not stereotype men, women, and people of diverse gender identities. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our workplace promotes a culture of respect and inclusion for all people, regardless of gender identity or expression. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our workplace policies are consistently applied to protect and support staff who report incidents of discrimination. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our workplace policies are consistently applied to support staff who experience domestic and family violence (e.g. family violence leave). 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	Our workplace policies are consistently applied to support staff who experience sexual harassment. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	I have a good understanding of the procedures involved in making a complaint about sexual harassment in my workplace. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	I feel confident that if I made a complaint about sexual harassment in the workplace, it would be promptly responded to in a sensitive and timely manner. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	I feel confident that if I needed to access support for domestic/family violence, my request would be responded to in a sensitive and timely manner. 
	|_|
	|_|
	|_|
	|_|
	|_|
	|_|

	My workplace regularly listens to and acts on feedback from our people about their experiences and perspectives on gender equality, sexual harassment, and other forms of gender-based violence.
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Have you experienced any of the following in this workplace in the past 12 months? Please tick all that apply.
Table 2: Experience of sexual harassment
	

	Yes 
(from people within this organisation)
	Yes 
(from stakeholders/ customers/ clients outside the organisation)
	No

	Received or seen (via email, Zoom, Teams, text, Facebook, Twitter, or other online workplace platforms) pictures or jokes of an inappropriate sexual/sexist nature
	|_|
	|_|
	|_|

	Been subjected to or witnessed unwelcome remarks, suggestions, or jokes of a sexual/sexist nature
	|_|
	|_|
	|_|

	Been subjected to or witnessed inappropriate physical contact
	|_|
	|_|
	|_|

	Anyone you work with inappropriately staring or leering at you
	|_|
	|_|
	|_|

	Been discriminated against, e.g., treated less favourably, based on your sex or gender
	|_|
	|_|
	|_|


If you experienced any of these incidents (1–5) in your workplace, did you report this to anyone?
|_| Yes
Were you satisfied with the outcome?  
|_| Yes
|_| No
If no, why were you not satisfied?
______________________________________________________________
______________________________________________________________
|_| No
What was the reason for not reporting the incident?
______________________________________________________________
______________________________________________________________

Important note: This survey is confidential, and your workplace will not take steps to assess any individual incidents of alleged harassment or discrimination based on your responses. We strongly encourage staff to refer to internal policies and procedures related to reporting sexual harassment. Staff may also wish to seek independent advice from organisations such as the Fair Work Commission.
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About you
Please take the time to tell us some information about yourself. We are interested in knowing the range of people participating in this survey. This will allow us to compare how different groups responded to the study, for example, men, women, and gender-diverse people, junior and more senior staff and so on. 
1. Do you identify as:
|_| Male
|_| Female
|_| Gender-diverse (please specify if you wish to: ________________________)
|_| Prefer not to say
How old are you?
|_| 15-24
|_| 25-34
|_| 35-44
|_| 45-54
|_| 55+
|_| Prefer not to say
If you are a manager or supervise other people in this organisation, which of the following best describes your position?
|_| Executive manager
|_| Senior manager
|_| Middle manager
|_| Line manager
|_| Supervisor
|_| Team leader
|_| Not applicable
|_| Prefer not to say
What is the basis of your employment?
|_| Full-time	
|_| Part-time
|_| Casual
|_| Other (please specify: ________________________)
|_| Prefer not to say
Is your current role:
|_| Permanent/ongoing	
|_| Fixed-term contract
|_| Secondment
|_| Other (please specify: ________________________)
|_| Prefer not to say
How long have you been employed in this organisation?
|_| Less than 12 months
|_| More than one year, but less than three years
|_| 3–4 years
|_| 5–9 years
|_| 10–14 years
|_| 15–19 years
|_| 20+ years
|_| Prefer not to say
Are you the parent or guardian of any child of any age? (Include your children, stepchildren, adopted children, foster children, grandchildren, or others for whom you are responsible and act as a parent.)
|_| Yes	
|_| No
|_| Prefer not to say
Do you have dependent children living with you?
|_| Yes	
|_| No
|_| Prefer not to say
Do you have other caring responsibilities (e.g., caring for family members etc.)?
|_| Yes	
|_| No
|_| Prefer not to say
Were you born in Australia?
|_| Yes	
|_| No
|_| Prefer not to say
Is English the primary language you speak at home?
|_| Yes	
|_| No
|_| Prefer not to say
Do you identify as:
|_| Aboriginal
|_| Torres Strait Islander
|_| Both
|_| Neither
|_| Prefer not to say
Do you live with a disability?
|_| Yes	
|_| No
|_| Prefer not to say
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